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(Legal status of riders working for food delivery platforms)*
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® Fabian Stephany, Michael Dunn,Steven Sawyer,Vili Lehdonvirta, ‘Distancing Bonus Or Downscaling Loss?
The Changing Livelihood of Us Online Workers in Times of COVID-19’, Wiley Online Library (Web page, 28
June 2020) <https://onlinelibrary.wiley.com/doi/full/10.1111/tesg.12455>
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" “About the ILO’, The International Labour Organisation (Web page) <https://www.ilo.org/global/about-
the-ilo/lang--en/index.htm>

® The International Labour Organization, Membership in the International Labour Organization
(Information Guideline) (Document, 2014)

? Valerio De Stefano, Ilda Durri, Charalampos Stylogiannis, Mathias Wouters, ‘Platform work and the
employment relationship’ The International Labour Organisation (Working paper, March 2021)
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" The International Labour Organisation, The Employment Relationship Recommendation 2006 (No. 198)
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"2 Article 9 of the The Employment Relationship Recommendation 2006 (No. 198) provides that for the
purposes of the national policy of protection for workers in an employment relationship, the
determination of the existence of such a relationship should be guided primarily by the facts relating to
the performance of work and the remuneration of the worker, notwithstanding how the relationship is
characterized in any contrary arrangement, contractual or otherwise, that may have been agreed between
the parties.

" Rob Davies, ‘Deliveroo riders suffer setback in court battle for right to unionise’ The Guardian Labs
(Online, 24 June 2021) <https://www.theguardian.com/business/2021/jun/24/deliveroo-riders-suffer-
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' “Employment status’ GOV.UK (Web page) <https://www.gov.uk/employment-status/worker>
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' John-Paul Ford Rojas, ‘Deliveroo wins legal battle over riders' employment status and bargaining rights’
Skynews <https://news.sky.com/story/deliveroo-wins-legal-battle-over-riders-employment-status-and-
bargaining-rights-12340804>

' “Deliveroo riders are not self-employed and should get proper pay: court’ Dutchnews (Online, 15
January 2019) <https://www.dutchnews.nl/news/2019/01/deliveroo-riders-are-not-self-employed-and-
should-get-proper-pay-court/>

*® Philip Nabben (Bronsgeest Deur Advocaten) (Brussels), Aimée Peterse (Bronsgeest Deur) (Brussels) and
Claire Vogel (Bronsgeest Deur Advocaten) (Brussels), Netherlands: Deliveroo Drivers Are Employees, Not
Self-employed: A New Ruling From The Netherlands, Mondag (Web page, 15 March 2021)
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<https://www.mondag.com/employee-benefits-compensation/1046968/deliveroo-drivers-are-employees-
not-self-employed-a-new-ruling-from-the-netherlands>

¥ Amita Gupta v Portier Pacific Pty Ltd; Uber Australia Pty Ltd t/a Uber Eats [2020] FWCFB 1698

% Candice Prosser, ‘Uber settles out of court with driver who alleged unfair dismissal for late delivery’ ABC
News (Online, 20 December 2020) <https://www.abc.net.au/news/2020-12-30/uber-settles-with-delivery-
driver-who-claimed-unfair-dismissal/13021798>
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' Anna Ford, ‘Australia: Fair Work Commission rules Uber Eats drivers are not employees’ Mondaqg (Web
page, 10 May 2020) <https://www.mondag.com/australia/employee-rights-labour-relations/931694/fair-
work-commission-rules-uber-eats-drivers-are-not-employees>

2 Diego Franco v Deliveroo Australia Pty Ltd [2021] FWC 2818

2 Alex Veen, Caleb Goods, Rick Sullivan, Tom Barratt, ‘An employee, not a contractor: unfair dismissal
ruling against Deliveroo is a big deal for Australia’s gig workers’ The Conversation (Web page, 19 May 2021)
<https://theconversation.com/an-employee-not-a-contractor-unfair-dismissal-ruling-against-deliveroo-is-a-
big-deal-for-australias-gig-workers-161173>

* David Amentas, Ashley Etheredge, Mandi Xu, ‘Contractor or Employee? Deliveroo rider characterised as
an employee - wins unfair dismissal case’ Lexology (Web page)
<https://www.lexology.com/library/detail.aspx?g=f7d437b0-ffef-4f82-b1d9-3c3c6694d 7fb>
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= Muirgen O'Seighin, ‘Deliveroo worker rides again’, Independent contractor vs employee, Allens (Web
page, 30 June 2021) <https:.//www.allens.com.au/insights-news/insights/2021/06/deliveroo-worker-rides-
again>

% Rachel Clayton, ‘Gig economy under the microscope as former Deliveroo driver takes company to Fair
Work Commission for unfair dismissal” ABC News (Online, 23 October 2020) <
https://www.abc.net.au/news/2020-10-23/why-changing-laws-for-uber-deliveroo-drivers-is-so-
hard/12803440>; Naaman Zhou, ‘Deliveroo loses unfair dismissal case after rider sacked for being too slow
is ruled an employee’ The guardian (Online, 18 May 2021)
<https://www.theguardian.com/business/2021/may/18/deliveroo-loses-dismissal-case-after-rider-fired-for-
being-too-slow-is-ruled-an-employee>

! French Supreme Court, November 28, 2018, n° 17-20.079
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% “The Paris Court of Appeal confirmed that Deliveroo riders are independent contractors, not employees

in France’ STAlawfirm (Web page) <https://www.stalawfirm.com/en/news/view/paris-deliveroo-riders-

independent-contractors.html>

* California Assembly Bill 5 (2019)
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*' Dynamex Operations W. v. Superior Court, 4 Cal.5th 903 (2018)

% “California Assembly Bill 5 (2019)’ Ballotpedia (Web page)
<https://ballotpedia.org/California_Assembly Bill 5 (2019)>

* Tpgiidoniiudmivauunaszamaaiissylilu Assembly Bill No. 2257: Exempts Many Workers For AB5
* Ibid.

* Tina Bellon, Uber, ‘Lyft have a California playbook to fight proposed U.S. rules on workers’ Reuters
(Online, 4 May 2021) <https://www.reuters.com/technology/uber-lyft-have-california-playbook-fight-
proposed-us-rules-workers-2021-05-03/>
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* Kari Paul, ‘Uber and Lyft 'likely broke law' by classifying drivers as contractors, court rules’ The guardian
(Online, 23 October 2020) <https://www.theguardian.com/us-news/2020/oct/22/uber-lyft-california-court-
ruling-contractors-ab5>

’! California Proposition 22, App-Based Drivers as Contractors and Labor Policies Initiative (2020)

* “California Proposition 22, App-Based Drivers as Contractors and Labor Policies Initiative (2020)’
Ballotpedia (Web page) <https://ballotpedia.org/California_Proposition 22, App-

Based Drivers_as Contractors_and_Labor Policies_Initiative (2020)>

** Eric Rosenbaum, ‘What Uber, Lyft Prop 22 win could mean for the future of all freelance work’” CNBC
(Online, 4 November 2020) <https://www.cnbc.com/2020/11/04/what-uber-lyft-prop-22-win-means-for-

future-of-all-freelance-work.html>
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